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End of Year Recognition Ideas 
Reflection Presentations 
· Interns prepare presentations that include the following: 
· Overview of projects and responsibilities
· Internship highlights and accomplishments or proud moments 
· Impact on team and benefit to the company 
· Growth and development or learning opportunities throughout the internship 
· Advice for future interns 
· Fall plans – college or career paths 
· Save time for Q and A with the audience 
· Provide feedback on the presentations, especially if the intern has not had many other public speaking opportunities  
Capstone Presentations 
· If interns were tasked with capstone projects, they can present their outcomes: 
· What project did you take on? 
· What value did your project provide to the company? What business need did it address? 
· What was challenging about the project? 
· What was successful about the project? 
· What did you learn from the experience? 
· Show us your project 
· Provide feedback on the presentations, especially if the intern has not had many other public speaking opportunities  
Awards
· Hand out awards to interns and supervisors recognizing their achievements 
· Award ideas: Intern and Supervisor of Year, Growth Mindset Award, Creativity Award
· Hand out certificates, trophies, or small gifts 
· Get creative with award titles – personalize them to make them unique 
· If possible, create an award for each intern and supervisor 
Activities, Contests, and Tours  
· Consider making the event more interactive by starting with some kind of ice breaker or team building activity or playing a game; this can bring energy to the group and provide an opportunity for people from different teams to get to know each other better 
· Interns may also participate in a contest in some sort – for example, creating videos ahead of time that they show at the event 
· Take interns on a tour of the company’s other sites or facilities as a sort of celebratory field trip  
Leadership and Audience 
· As much as possible, involve senior leadership in the end of year internship recognition to increase the formality of the event and provide visibility to the internship program 
· The event could involve a roundtable with leadership where interns have the ability to ask questions 
· Encourage key stakeholders to give introductory remarks 
· Invite all members of intern and supervisor teams as well as other staff  
· Invite intern family members to attend 
Refreshments and Reception  
· Provide refreshments at the event: appetizers, beverages, cake or other snacks and treats 
· Host a reception before or after any formal ceremony or presentation and encourage mingling  
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