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Intern Event Ideas 

Meetings with Leadership 
· Schedule a time for interns to have a meeting or lunch with people in leadership positions at your company
· i.e. senior managers, VPs, CIO, CISO, CTO, CEO, etc. 
· Encourage interns to come prepared with an elevator pitch about their role and team as well as questions to ask leadership about their position, their experience and career path, their advice for young professionals, or about the company and the IT field more broadly 
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Company Events 
· Invite interns to join various events happening at your company 
· Volunteer experiences or service opportunities (i.e. Feed My Starving Children or food drive) 
· Hackathon or Shark Tank events 
· Encourage interns to get involved with pitching ideas, working in a team, and preparing proposals 
· [image: ]Holiday events or celebrations (i.e. MLK Day luncheon)    
· Annual company-wide meetings 

Tours 
· Take interns on a tour of your company’s facilities: research and development centers, data or command centers, construction sites, executive buildings, etc. 
· Arrange for interns to tour nearby GW corporate partners 
· This works best for downtown companies that are within walking distance 

[image: ]Supervisor Recruitment 
· Have interns participate in the process of recruiting new Genesys Works supervisors from your company 
· Host “lunch and learns” or informational sessions for prospective supervisors where interns can share details about the program 
· Set up tabling events where interns can hand out brochures, speak about their experience, and collect contact information from prospective supervisors or mentors  



Intern Event Leadership  
· [image: ]Encourage your intern to take the lead on organizing an event. Task them with handling all the logistics, communication, and planning. The intern can organize: 
· A speaker or trainer to come present to your team 
· A tour of a company building 
· A volunteer opportunity 
· A Genesys Works informational session or supervisor recruitment event 
· An intern presentation day for all interns to share highlights from their internship experience 
· A coding 101 or cybersecurity 101 session 
· A lunch and learn on a topic of their choice 

Meeting with Talent Acquisition Specialist  
· Set up time for the interns to meet with a representative from the human resources recruiting/talent acquisition team 
· Ask the talent acquisition specialist to share tips with the interns about the process of finding, applying for, and securing new positions as they enter the workforce  
· Provide advice to interns on how to polish their resumes and how to leverage their internship experience in future job applications and interviews 
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